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(Self Development)
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Self-development for cultivating good characters and personality, emotional and
intellectual development, and other skills needed for personal interests and Dharmacratic

society.

SOI 109  szilaunNsUIANINdIAN 3(3-0-6)

(Social Protocol)
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Improvement of leadership images, personality, manners, oral communication,
socialization and proper behaving for current situations; understanding of social etiquette,
coexistence with human dignity coexistence with fellow human beings marginalized people
happily and preparing for socializing, application of knowledge to global society, work and

daily life.
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(Theories of Social, Business, and Political Leader)
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Analysis of various leadership theories, concepts from the past to the present
with the economic, social, political changes in each period; analyzing of autobiography,
ideas, vision and ideology; leadership factors of successful social/business/political leaders;
obstacles and limitations in creating leadership in order to create a social/business/political

leadership model appropriate for the digital world.
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(Introduction to Social Science)
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Self-learning from family, group/organization, community, society and current

social problems; causes of problems, solutions and prevention in terms of human rights.
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(Business Leadership Skills Development)
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Concepts of business administration and management; business model and

business factors, management structure, internal management, human resource management

and management from production/marketing/distribution/finance and technology for business

administration and management: business ethics and corporate social responsibility.
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(Contemporary Political Philosophy for Leaders)
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The origin and meaning of the course Political Philosophy. Important Questions in
the Study of Political Philosophy Political philosopher and political thought History of western

and eastern political thought, analysis of contemporary political philosophy.
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(Organization and Management Innovation)
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Organizational concepts and management innovation development of organi-

zational theory Organizational behavior, contemporary management issues. application of

information technology mechanism management public administration and organizational

structure management and organizational design organization management process.
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(Innovation in Business Operation and Ownership for Society)
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Concepts of innovation, entrepreneurship, social entrepreneurship’s characteristics, business

process and successful business development strategies to create an inspiration of doing

business for society and the environment for sustainable development.
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(New Social Science Research)
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Importance of research, introduction to new social science research methodology
with focusing on problem solving and creating social/business/political innovations by writing
up outlines, research, and small pilot research outline and experimenting with small research

that can be linked to daily life stories and furthering education at a higher leve.
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(Co-operative Education)
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Professional training as a full-time personnel in an organization throughout a
training period of no less than 16 weeks or 560 hours. A specific work must be assigned by
the organization and completed within the training period. Submission of daily report weekly
and evaluation by the organization in training period and submission of daily report weekly

and evaluation by the organization in training are required.



Rangsit University Bullefin 2025-2026
Jnulavuianssuduau College of Social Innovation

SOl 442  msElnau 3(0-35-18)

(Practicum)
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Students are required to put at least 140 hours into a field experience in an agency
setting that provides services to individuals, groups, or communities. While students gain
first hand experience in a work environment dealing with social services, they are expected
to become familiar with agency policy, work procedures, staff responsibilities, and agency
services. Monitoring and evaluating the fieldwork will be carried out through written reports

from students and agency evaluations.
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(Scholarly Paper)
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Before starting his/her research paper, student is required to attend formal
classroom meetings to study methods and steps in research, research planning, problem
classification, hypothesis setting and testing, data collection, data analysis, report writing
and presentation. Student will work on the paper under close supervision and guidance of
assigned advisor(s), present the result in a typewritten form and defend it in an oral exami-

nation.
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o ) o a
SOl 444 ﬂuummﬂmﬂuﬁmmqgsmﬂmsmam% 3(3-0-6)
(Integrative Leadership Seminar)
a A " o s | ¥ o a o L ¥ o & o
ALATICU ININT LA @\‘]Lﬂﬁ"]ﬁﬂﬂ'ﬂﬁ\lLﬂu@]uﬁL‘N‘ﬂ?%@ﬂ‘]&f‘ﬂ‘ﬂﬁQuﬁ‘ﬂﬂﬂﬂﬂuﬁ“éﬁﬁ‘u
51197 FOWAITE ALTIRTN ST ALT ALAZIEALWIWNTNA Feniluuuuasdin1sdndnuuimuny
an Hneunistinsziuazinandiaunisdnnui augindaanisUfimas
Analysis and synthesis of empirical leadership from different levels of organizational leaders
from the local level to international level; proper means and methods of organizing seminars;

critical analysis through leadership seminars and real practice.

FTAN-1aaN
1. MANAITIHUINNAIAN

LOS 114 qumuﬁnmummiﬁmmmwLfﬂupjﬁ'l 3(3-0-6)
(Community Studies and Leadership Development)
nazuauimllunIREmLINTW Anen Aeafunuafe vanng way N ENINRUY

Bt LMNNEN I RIS Wltune ensans ﬂgﬂNﬁﬂﬁLﬁﬂQ‘ﬁ@dﬁﬂﬁN‘ﬁu nalnnisd

\AREY ATNTVANLTS N19UTUIIANTT UNAINGH
Paradigm concepts of community development; principles, theories, goals, policies,

strategies, and laws related to the community; mechanism mobility for strengthening a com-

munity; and management of group dynamics.

LOS 125 guumMsas19usatiumIala 3(3-0-6)
(Leadership and Establishing Inspiration)
ns@saFeLTuaNalaanuIRnkazn sl IRIe i nedenn ganauay

nsles fiszaunnudGauasldiunseensu feuundsuazuuustalneiunisuanide

szaunnsad mﬁwqﬂﬁmumLﬁ@ﬁumﬁﬂﬂmwLLML‘WIM?N;:J’iiﬁmﬂﬂ?q'ﬂmmmluﬁﬂmqﬁlﬁ

%u eIl SR AL WUINNNNTREN TN LAzAIAN zjmmfi‘iﬁu
Inspiration by the ideas and practices of successful and well-known leaders in

society; business and political concepts and examples with an emphasis on the exchange

of experiences; self-criticism for finding potential and promoting transformational leadership;

guidelines for self-development and for sustainable development of communities and society.
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LOS 136 miu?mim?w'mLﬁamsﬁ“ﬁumﬁwﬂu 3(3-0-6)
(Partnership Administration for Community Development)
WUIRANEHINNTLINNS N BT RTaTNE LUIRANITLEMIWPTELNE N9aF1ATaTN

nauanaATade il LuaRRMaENIRMUITNTY ANNINIENINBNUNTNTW UANNNT

WENUNTNTU NITLIUNNTHAUIINALNNIWRN NG
Management theory concepts network theory network management concept

networking Strong network management community development theory concept commu-

nity development meaning Community development principles Process of participation in

community development.

LOS 231 AUTNgUaULasulaunadIns 3(3-0-6)

(Marginal People and Social Policy)

WUIAAAUTNLIAL NFEUIUNTTTIUALTIEIDY ANBNYHETUALAUTE 1D AT
TAUAUNANTENUAINUIE LN BRI WATEFTA 3PN N19LHEY wazduanden ANBYHTULAZNNT
meﬁsﬁqﬁu ulaiunadann ﬂ??ﬁdﬁ%éQNﬂﬂﬂﬂu‘ﬁ’}ﬂﬂ‘ﬂuiulﬂ:ﬂuqﬂ’&’]ﬁ’ﬁ‘mz LL@%ﬂ?ﬂjﬁﬂ‘L‘f’}

Concepts of marginal people; marginalization; human rights and marginalized
people; impact of economic, social, political and environmental policies on marginal people;
community rights and sustainable development; social policy; participation of marginal people

in public policy; and case studies.

LOS 238 NUNNAIAN FIKAMTAIAN Lmzmmaj'uﬂwmuqué 3(3-0-6)

(Social Capital, Social Welfare and Human Security)

VOB UNLIMAINAIATYTBINUNNAIAN BIALITTNELIIBINUNNAIAN WHIN
miﬁmumqﬁqﬁmJﬂ“’ﬁLﬁﬂmﬁﬁwmmﬁ?wmmmmﬁgﬂ wuUTeAIaRMsdenn nelidewle
Pe9danNLgeany waznguilazunsluiaaiiuiazeuins madanlunnsivuanlauneniien
ﬁu@i@ﬁmﬁ‘ﬁmmLﬁ@@‘?wmmﬁummmmuwﬂ'

Theories, roles, and significance of social capital; elements of social capital; social
capital and human resource development; forms of social welfare for aging population and

vulnerable groups; and determination of alternative social welfare policies for human security.
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LOS 311 Sty uasuuIRnRuInINaIns 3(3-0-6)

(Philosophy and Social Leader Concept)

TOLIR ANUNTY WiaAnLFTn YiTnyndemans dinnrerssgianaiies
Uimnyrdepndanade asuA1aniuazAuiTlussunIedIAN WIARYeIRUININAIAN NANNIS
Uszenafldudniliaaasegianeiiesiunisaiugin

Scope, meanings, concepts of philosophy; scientific philosophy; sufficiency econ-
omy philosophy; contemporary social philosophy; ethics and social justice; social leadership

concepts; and application of sufficiency economy philosophy to living.

LOS 322 WadmMSWRUIdIAN Inasanass 3(3-0-6)
(Development Dynamics of Contemporary Thai Society)
nadan1aimWNAsANng noEaneRmu Tyvdsaulnadanads ssuuuazngy

NegaAN N‘Euﬁﬂﬂlﬁlmﬁmwu wuanensRaNdsan Inadanads uazn1sai g tinnaLles

Development dynamics of Thai society; contemporary social problems in Thai society; social

systems and groups; concept of community; guidelines for the development of contemporary

Thai society; and development of citizen consciousness.

LOS 412 uANWAzIEMSUJURANURIANLASYNTY 3(3-0-6)

(Principle and Method for Social and Community Work)

WANNNT JULLL wasAsn1sUfURuF uAsANLAT NIy %ﬂ?&ﬁuuﬂﬂ@ ATALATY
WATNENTY N19UsTHBANMNABINIIBINGNTINYNIE N19IUNULATAALTNNIAUAIANLAY
T NNIFARINLAZUIHIUNA NANNYHEANAUSLAZAAINENTHTY A998 UITNITITNYD
st iasilauasinezdn SrydnFunsU TR Ui AR azgNTW NIIANHINNIUR TR
NUAUEIANLATHTY

Principles, forms, and methods of social and community work at the individual,
family and community levels; assessment of the needs of the target group; social and com-
munity service planning and management; monitoring and evaluation; principles of human

relations and community psychology; professional ethics of developers; tools and skills

necessary for social and community work; and case studies of social and community work.
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LOS 423  MSILASIZRLNTLU 3(3-0-6)

(Community Analysis)

ANHIUNN WUIAA LATLUINNNNIUATITITNTU ANNANAUGIEI LN NIl
AspuIng-ananaziAn NI ATLINNIRENWNTNTW NIALIANNAALAYIZULINTAR
RIUNWINUNALNNTIATIZITNTU UUIEIN1TUAINEU YN N1FIAVIRITHTU N15ATIEUTT Y1
LATAINABINTRENUNTNTUIALINTz UAUNTNEIUsIN wazN1a @ uTATIN IR NTY

Derivation, concepts and approaches for community analysis; relationship
between the Thai-international social phenomenon and directiond for national development
and community development; developers’ mindset and thinking for community analysis; com-
munity analytics unit; community planning; analysis of problems and needs for community
development through a participatory process; and writing community development project

proposals.

LOS 444  ANNUTMTWAIUIRIANLASTNTU 3(3-0-6)

(Seminar in Social and Community Development)

nsdnsu lulssiAunaimundsanwazTw Anmndinssiitlsngnisaiiloym
LL@”LLHQWWQﬂW?WWHWﬁQﬂNLL@%?]ZLI‘IJ‘L! ﬁwumﬂ?ztﬁuﬁﬂmmmmwmu%mmﬁﬂﬁﬂm gl
LLm.,,ﬂ@muummmmnwmumm AATZY FILATIZH ﬂﬁ‘wﬁlﬂmﬁlﬁﬂQWN?LﬂQU?MWﬂW?ﬂWQM?
LW@VI’W’VJWQJHHi@ﬁﬂJW)@\‘]ﬂNLL@“"IJN‘I]LL ‘LﬂL’&u‘ﬂLLu”LLuQVINﬂ’Wﬁ‘WﬁJu’mN%uVILMN’)“’@QJH‘LI‘LI?‘LW]
fapulng

Seminar on social and community development issues; analysis of problematic
phenomenon; guidelines for social and community development; selection of topics inter-
ested; group research; analysis and synthesis; integrated learning of social and community
problems; and proposal of approaches for community development that meet the context of

Thai society.
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2. MENAITEUINNETTIA

LOB 111 AamsuacAaillumsiiiaua 3(3-0-6)

(Science and Art of Presentation)

LLuqﬁmmsﬁfamwwqiﬁﬂuqﬂﬁ%ﬁa niseantuuAlaseuiiaue nasld
Tdsunsuiigue nraenuindue nsanuasinauenisldmaiafidse Tnansininee
N3 uAzeBNLLLAE 9T TURaL Faem ﬁiu‘lmﬁl,mu%mﬂum natszgna i luatmlszan
Fuarnissznavendnetneiilsz@nann

Business communication concepts in the digital era; presentation layout design
using software; special techniques and features for presentation design; skills for systematic
presentation design; multimedia for presentation; application of presentation to daily living

and future careers.

LOB 121 msamsnangsnaaaulan 3(3-0-6)
(Online Business Startup)
LLmﬁmLﬁ'mﬁum@ﬂizﬂ@umiqiﬁ%@ﬂ@ﬂ @mmuﬁﬁumamﬁma&nmﬁﬁﬁ \Hureadneesgsna
ﬁum@@luﬁugiﬁ@mﬂ@ﬂfaﬂwﬁ@mﬁﬁu LAZA3EBITH ANMIANMUIARENTDINITIENALGINA
aaulail miﬁmLﬁ@ﬂmamﬁmsﬁu@zﬂ?mﬂﬁ@ﬂim@umiqiﬁ@@@ﬂ@ﬁ sUiuLNIgANHUgINA
aaulal woAnssudLsinauwumesiin nstszaduiudiiulesd uaznistivnsasndniug
AugnAnduiuganaesulan
Concepts of online business; personal and mental qualities of business owners;
business integrity and ethics; online business environment; selection of products and services

for online business operations; online business models; online consumer behavior; website

publicity; and customer relation management for online business.

LOB 236 msapmsinAlulagnanag usugun 3(3-0-6)
(Digital Technology Management for Leader)

o [ % o = dl ¥ Y o ¥ dl
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Roles and significance of technological management for leaders in terms of
planning, controlling, and decision making; leaders’ idea development with regard to current

situations; and understanding of leaders’ roles and leadership in the digital era.

LOB 241 n@im'Emiﬁammm‘im%aﬁtﬁﬂ 3(3-0-6)

(Social Media Communication Strategies)

WHARA NOE] Lﬂﬁﬁﬂﬂ’]ﬁ?%@’eﬁﬂﬁﬂ@%’mLL@%U?MW?ﬂWWﬁﬂHﬂiﬁ;ﬁ‘ﬁ@ LAZBIANT
NAYNENIIATINUUIUABNANT YARR LATNARATUI ﬂﬁi‘].l??ﬁ’]ﬁ‘ﬂ'}’mLgﬂ\‘iﬁﬁuﬂ’]?é@&%‘qﬁ@LLZW
B9ANT mﬁmmﬁ‘?ﬁ'@mﬂumq%ﬂqﬁ n3AATITingsitmung ArAnensde nedaviuay
ﬂ@ﬂq%ﬁﬂﬂigﬂﬂﬂﬁﬂﬁimaﬁmaaﬁ@ ﬂﬁﬁﬁmmam?ﬁlﬂmeﬂumuﬁmuuwamW@i’uﬁaﬁ@ WAZN1T
szidiulss@nanin ﬂ@ﬂq%ﬁﬂﬂ??ﬁl‘ﬂ@’ﬁ‘ﬁ;iﬁ@LL@‘Z@Qﬁﬂ?

Concepts, theories, communication techniques to create and manage business
and organizational images, strategies for building corporate brands, individuals, and prod-
ucts, risk managementin business and organizational communications. Crisis communication
management Target group analysis Communication Psychology Creating a digital marketing
communications strategy plan Produce media and content through digital platforms and

performance evaluation Business and organizational communication strategies.

LOB 242 msmmmé’ﬁaw%wamﬁﬂﬁ’mu 3(3-0-6)

(Influencer Marketing)

LUIARNIAANALULNARNe S ARTAL A ADTI T NsLiNNZNNI8Ee LAz
L@u@ﬁqmuﬁimmL&iuzﬁwﬁ*ummzi’ﬁL%mqqiﬁ@ wadanadudilszneaunisgsnanadia guUiuw
N9 NGINARATA WAZNNINARARAATE

Concepts of marketing on digital platforms and social media; creation and
presentation of a distinctive identity for business success; digital business entrepreneurship

techniques; digital business models; and digital media production

LOB 335 UIANSSNRIANT 3(3-0-6)
(Corporate Innovation)
LUIRANNTAEN909ANTUMINTANTTN LAZATZLIUAN T ATLLLTIREA LN 65
WiRNIsNeAnIdaasey 1y TAs9ad19eedng nagns aum deuanden malulad Tmussew
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Concepts of innovative organization and systematization related to intelligent
organizational innovation: organizational structure, strategy, size, environment, technology,
organizational culture, etc.; and modern technology for organizational management, planning,

and development.

LOB 336 UG5 TANUMSASINNAAIASIAUAT 3(3-0-6)
(Business Leaders and Brand Value Creation)
WUIAAUINNGINANUAFINATIAUAT LUINIRAZNIELIBNIATNYAAIAIVRUA

FRTAULRIATIAUAT NIININUARILUUIATIRUAT LYARNTDILLTUR miﬁfﬂug”‘lmzﬂﬁu‘”ﬁﬁ'm

Aunisiauens@uanlldedisine
Business leadership concepts for branding, brand value and vision creation, brand

positioning, and brand personality determination; and presentation of brands to consumers.

LOB 344 msf\‘mummsmnmﬁaamﬂm 3(3-0-6)
(Finance and Investment for the Future)
N199ANITHATNIAAAL1ANINNIRULATNI17A9Y)1 1T N300 W LWN199g37A N1g

AU lUANNINE LarneanulssinnNgne miﬁtﬁmzmaf&-ﬁLﬁumuﬁmmﬁﬁlﬁﬂﬁm

Financial management and decision making in different forms of investment, such as secu-

rities, funds, accounting and taxes.

LOB 345 gurnumsisznaumsgsnaudnuazdsaan 3(3-0-6)
(Leader in Import and Export Business)
WUIAALATUANNIINNgINAUELAZN198988N AUANTEUINITINA NITLIUNIT

LazduneunaidLazdsean nOviaNg LAzIaNANsANTITEndag sonennsruds nastlsyi

8 ANBAAENIANIAY NTHUATNIIAANINT ﬁ?qmﬁﬁmuﬁ@mﬁ'LLmﬁmﬁummﬂizmﬂrﬁmj
Concepts and principles of import and export; import and export procedures,

relevant laws and documents; transportation, insurance, preferential trade; taxes and cus-

toms; and cultural differences among international countries.
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LOB 444 ANNUIHUININETTA 3(3-0-6)
(Business Leaders Seminar)
AuNUEImN1959NA JULLLNIURR N19AN N19LTNNT NIFAFTIT LATNITRRNLIGINA
nsaasesitTyungiass wuananisuilatlyminiegsna uaznstlAnm
Seminars on business leadership, production models, trading, services, and

business development; problem analysis; resolution of business problems; and case studies.

3. MaNATIRUIMsAAMSLINasLasmMsilnAsas (Governance)

LOG 111 nguanasgsssuyuuazaniumsitiasdiusugin 3(3-0-6)
(Constitutional Law and Political Institutions for Leaders)
wuaAnNeaALigessnyn Ussinnuesigsssuyny eunaesdlng nisutiuen
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21119 WAZAINANTUEITINEINA ANANRISIEuINe i Tassuyr LA TuneNITles
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NFLLAUNIMNERTR &8 163n1n wazutifzesyARanNFgaITnyy
Concepts and types of constitution; sovereignty; separation of powers; the relationship among
powers; relationship between constitution and political institutions; legislative processes;

rights and liberties; and duties of persons according to the constitution.

LOG 121 nguanzdnasasdInsugin 3(3-0-6)

(Administrative Law for Leaders)

WALNITWAZ U AANDUNNEUNATEY N199ATHTELLFWN IS NUAY g9
AagnisnszyinveselnAses w‘q”ﬂmﬁ‘ﬁugmmmngumaﬂﬂmm NANANNTBUAIENUHNE
189HUANIINNNLNATES NANANNFLRATE AN ML IR HANTINNWUNATEI NAN AN TEL
fnengunisaesdiatnase wazssdaulfiRsanisuniua

Evolution and concepts of administrative law; public administration; theories
of government actions; fundamental principles of administrative law; principles of legality
of administrative acts; principles of legal responsibility of administrative acts; principles of

legality of the government; and regulations in public administration.
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LOG 211 msusuIsmMAszuullna 3(3-0-6)

(New Public Administration)

nezuauiiAt wuaAn o] AleN WaTAALLUNITLTUNINIATTRUI U AN
fusudsendnanistsmaniaiguul lualiunisdntsnisanai sy u‘l:ﬂmﬂﬁugml,mﬁﬁmz
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suALalunLIMsAAizuw g doyuiuazadiuinmisaesnistimsaiaiuus il
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New paradigms, concepts, theories, values and models of public administration;
relationship between modern public administration and public service provision; fundamen-
tal government policies and laws related to new public administration; leadership; public
participation and good governance in new public administration; problems and challenges
of modern public administration in the era of volatility; and public administration reforms for

sustainable development.

LOG 212 miu?msummiﬂnmmﬁmﬁu 3(3-0-6)
(Local Administration and Government)
nstEwsuarnisUnasesiiediiv sngunstnasesssueudszanslng dudy
Fun1aiguazienTy LLm'meqwﬁﬂﬂiﬁmiﬂﬁiﬂﬂﬁ@@qmuﬁ@qﬁu gﬂLLuuﬁﬂmwﬁﬂﬁ'
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Local government administration; foundation of democracy for public and private
leaders; theoretical concepts of local government administration; forms of authority; local

government law; and public participation in local government administration.

LOG 222 msiasmsinasasfFauiaudiususin 3(3-0-6)

(Comparative Politics and Government for Leaders)

a = A = KR [ 1% [%
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Concepts and theories of comparative politics; case studies and issues;
development of the state; political systems; analysis of contemporary political issues; political

dynamics and stability; and case studies.
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LOG 311 msiNasnalsedngu 3(3-0-6)
(Politics of the People’s Movements)
pslian wuade Tedauunsnedaanuualal nswAsuudasaznnsiy
FANNAIAN 299N1ALTTINAIAN  LAZLUIAR ANUNNZTRINTasnT ALY nsd iy
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Background and concepts of the new social movement; social change and
adjustment of the civic sector; concepts of people’s politics; struggling for social space;
and social problems, obstacles, trends and solutions for the development of a sustainable

society.

LOG 312 pRsgaaniiiiassiy 3(3-0-6)

(Introduction to Geopolitics)

UsedRANERT ANNNLUATANNETATY VRN NTFAEnT LLmﬁmmmqwﬁLﬁm
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History, definitions, and significance of geopolitics; basic concepts and theories in
geopolitics; significance and meanings of place and politics; important actors in international
politics; interest in maintaining political power in different regions of the great powers;
negotiations implemented by semi-developed countries and emerging countries; economic
integration; hard power and soft power in international politics; people’s geopolitics; impor-
tance of identity; and cultural diversity and diversity in other dimensions through relevant

case studies.
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LOG 313  iszasulnanana 3(3-0-6)

(Digital Democracy)

WaUNNTT WuaAA wazfauuudszansUlnenana nsdszdivmnududszasdlng
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Evolution, ideas and models of digital democracy; assessment of democracy on
the Internet; digital governments and citizens; digital democracy and civil rights; Internet-base
citizen participation in public policy and legal processes; digital democracy in Thailand; and

case studies of digital democracy in liberal and socialist democracies.

LOG 314 mMSUSMITMSARIANIEITUSA ML UN 3(3-0-6)

(Public Finance Administration for Leaders)

WWIAR N FHINNTLIMNINIIARIANEII0UE WEFNTIH NANTTHNIIATENANL W1
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Related concepts and theories; leadership; public finance management; behavior;
operational activities; guidelines for seeking income; public expenditure; taxation; public debt;
government spending; roles of the government in the economy; monetary and fiscal policy;

decision-making; and case studies of related issues in Thailand and international countries.

LOG 322 mMSUIWITMINRIUN 3 (3-0-6)

(Development Administration)

WANNITUASNOH)NITLINITNITRIU NIIRRUINTLIMIALATHTTA deAN
naifles warAsuanden WHUARIWLATENALAZAIANLINTNR UnUNnTeddneLismssanns
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Principles and theories of development administration; economic, social, political

and environmental management; National Economic and Social Development Plans; roles
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of administrators in development; impact of environmental factors on development; world
development trend; and comparative studies of development administration betweenThailand

and other countries.

LOG 341 ulgung@1815UE AT MIUIUIFIATINS 3(3-0-6)

(Public Policy and Project Management)
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Concepts and theories of public policy; public policy process; public policy
context; public participation and good governance; relationship between public policy and
project management; project cycle; project analysis; evaluation of public policy and projects;
analysis of future development scenarios; public policy innovation design; and project

management for sustainable development.

LOG 342 Mﬁ’mﬁiugmam%ummﬂﬁmﬁm%’uQ’ﬁﬁ 3(3-0-6)
(Principles of Economics and Politics for Leaders)
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Uszrn1i naniusilsen1as unumaesiguna wleunenisly wiaunanisads inganisal

VI’]\?Lﬂ?‘]&fﬁﬁ@ ﬂQWNLM?QI‘ﬂQJZ;éWQWﬂﬂ’]?WWu’\ ﬂ’]iﬂﬁ‘z"ﬂﬁlﬁ"}ﬂw]/ UVIUWV]‘lI‘ﬂQﬂZﬁNVJHiV]EI LAZUNUIN

m@qﬁﬁﬁzﬁ’ﬂﬁuma‘ﬁmaﬂﬂLﬁ@ﬂﬁ%ﬁuuiﬂmmmmmﬁﬁ@Lﬁm%ﬁamwLﬂuﬁﬁmmmfaﬁu
Principles of economics and politics for leaders; evolution of knowledge of

economics; individual versus utility; limits of neoclassical economics; macroeconomic analysis;
national income; national product; government’s roles; monetary and fiscal policy; economic
crisis; disparity caused by development; income distribution; role of Thai capital group; and

roles of leaders in economic policy decisions for fairness and sustainability.
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LOG 343  MSUEUITNINENNTNYHELAZILTINY 3(3-0-6)

(Human Resource and Labor Management)

VOB WUIAA NANNIIVBINIILTINNININENTHYEE NITLIUNITLIUNIMTNENS
‘ﬁlm@m@uﬁqmmﬁm NI N1stngeinEuaznisldlssTead Usziiuniednunnissss
438970109 AANTIUNATT doywuazuunliunisdmminenauyeed uazlssuduiug
ﬁ@ﬁﬂﬁﬁ?ﬂw%mﬁi@mmzﬁ“uﬁuﬁfiwdwmﬁwLmzqﬂfﬁw ﬂgummm‘qmuﬁﬁlmﬁm

Theories, concepts, and principles of human resource management; resource
management process that covers recruitment, development, maintenance, and utilization;
moral and ethical issues of government personnel; human resource management problems
and trends; and labor relations; factors influencing employer-employee relations; and relevant

labor laws.

LOG 411  msaanwuudszrnsdlnadanadaiazmsnszanaaiuia 3(3-0-6)

(Contemporary Democracy Design and Decentralization)

wIRALAz I Nreeniuulszadlnesangsls AnuduRusszrdnanisnszans
anunaiullszandllae douuunisimunlszanidlaelugauas nsesnuuuilszanidlnason
adeluLsunmzdnman nzdueen wazlneg n1sairenszuauniseenuuudszansllnasaniuaes
AUNNTadE n1slgUnnsnszanseuanazniseenuuLdeAnsIs g lne

Contemporary democratic design concepts and approaches; relationship be-
tween decentralization and democracy; ideal democratic development models; contempo-
rary democratic design in Western, Eastern and Thai contexts; decentralization reform; and

democratic social design.

LOG 444 dunuiguimiamsiasnumsidasuuilamiamsiiiag 3(3-0-6)
(Seminar in Political Leadership for Social Changes)
o [~1 = o dl o dl 1 1 1
@NNH’]‘U?ZﬁLﬂuLLﬂ‘éZﬁEyﬂWVI’]\‘iﬂ’W?LN‘ﬂ\‘i ﬂUﬂ’W?Lﬂ@ﬂuLLﬂ@\‘Wﬁ\‘]@\‘IﬁN‘V]‘H’W’&‘HSL"Q IﬂﬂLLm@%ﬂ@]Nﬂ’]ﬁ‘
Aunun FasAnen Aipsnzi Anndiansailsviaussnafaiieguan
Seminars on interesting political issues and changes; group research; and in-depth

analysis and criticism of problems and issues.
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